Fire Safety Manager

Devon and Somerset Fire and Rescue Service

Job description

Job title: Fire Safety Manager

Grade: Grade 8 / SMB
Department: Service Delivery - Protection
Reports to: Protection Lead

Line manager responsibilities: Yes
Updated: July 2024

Main purpose of job: 

To contribute to the protection of the people within the Service area and to make communities safer by managing and supporting to fulfil our statutory Protection duties: -

· Support the Protection Lead to deliver against our Community Risk Management Plan (CRMP) and the organisational vision and priorities

· Leading and manage Protection Teams across DSFRS

· Lead, oversee and deliver on our Service Protection Risk Based Inspection Plan
Main responsibilities and duties:

General responsibilities
1. Lead and manage Protection Teams covering Devon & Somerset.

2. Deputise for the Protection Lead in their absence.

3. Lead, oversee and deliver on our Service Protection Risk Based Inspection Plan.

4. Ensure we carry out and undertake all our statutory responsibilities related to Protection including for example the Fire & Rescue Services Act 2004, Fire Safety Order 2005, Fire Safety Act 2021.

5. Support and deliver against our Community Risk Management Plan (CRMP) and the organisational vision and priorities.

6. Support in delivery of the Service Delivery Plan by ensuring consistent and effective communication with all staff and external partners through the delivery of key strategic projects.

7. Attend regional and national meetings representing Devon & Somerset Fire & Rescue Service with NFCC Protection work.

8. To undertake agreed specialist references such as hospital lead, for Protection as deemed necessary by the line manager, and to research information in connection with these specialist references and advise accordingly.

9. To support the Service Annual Training Plan process (ATP) by reviewing Training Needs Analysis (TNA) data for Protection Teams and developing a plan to meet these requirements. 

10. To develop and deliver if required and undertake structured CPD training events and act as an advisor for other forums as directed by the line manager, in accordance with Statutory and Home Office guidance, as interpreted by Service Policy:
11. Ensure key Protection performance targets are met monthly quarterly and annually.

12. Ensure standards and conduct are commensurate with Service Policy & Objectives.

13. In conjunction with line management, ensure the allocation and prioritisation of staff and resources necessary to meet the needs of course delivery.

14. To liaise with the Protection Lead and develop income generation opportunities with other fire services, other external agencies for the commercial sector for example Primary Authority.

15. To develop and update policies in line with service needs

16. To develop and update procedures in line with service needs

17. To ensure the implementation and compliance with the Service Fairness at Work strategy.

18. To carry out the tasks and responsibilities specified in the service Health and Safety strategy and supporting policies.

19. To provide peripatetic technical support of internal and external customers.

20. To attend local and central training courses as required.

21. To act as the point of contact for third party training providers in relation to annual course nominations, invoicing and budget and as required.  

22. Support the Protection Lead to co-ordinate work in relation to training courses for Protection.

23. To monitor and assimilate computerised recording systems that relate to Protection activities and operational when required.

24. To participate in the Personal Performance and Development process to identify personal training and development needs.

25. To contribute towards the achievement of departmental and service objectives within a framework of policies, processes and standards determined by the Executive Board.

26. To maintain security and confidentiality of information, whether computer based or otherwise in line with 

       legislation, i.e. Data Protection Act 2018 and all related DSFRS’s Policies.                                                           
Core values of the Service

We are proud to help

We are honest

We are respectful

We are working together

Please follow this link to the Service Core Values Behavioural Framework
Signed acceptance of the core values of the Service and agreement that the job description is a fair and accurate statement of the requirements of the job: -

Job holder:







           Date:

Job holder’s manager:






Date:
Designated senior manager (if applicable)



Date:
Person specification
Grade: Station Manager / Grade 8

Job title: Fire Safety Manager

Conversant with national objectives in relation to Protection.

Essential and measured by application and interview.

Proven ability to lead mentor and manage large teams. 

Essential and measured by application and interview.

Ability to demonstrate effective communication and presentation skills both internally and externally to the organization.

Essential and measured by application and interview.

Understand the concept of vocational standards of competence e.g. Competency Framework for Fire Safety Regulators and follow it.

Essential and measured by application and interview.

Identify, develop and deliver training as and when required to support learning.

Desirable and measured by application and interview.

An appreciation of the dynamic environment in which the Service operates and an ability to respond in an effective manner.

Essential and measured by application and interview.

Proven ability in recognising, developing, and applying best practice in Service delivery.
Essential and measured by application and interview.

Work experience

Be a competent Watch Manager/ Grade 7

Essential and measured by application and interview.

Have good leadership skills

Essential and measured by application and interview.

Not subject to formal performance improvement actions, nor have any live disciplinary sanctions

Essential and measured by application and interview.

Discussed the opportunity with your Line Manager.

Essential and measured by application and interview.

Experience of manging and leading teams in a fast-paced, challenging environment.

Desirable and measured by application and interview.

Experience of undertaking the role and responsibility of a Fire Safety Inspecting Officer and have been competent in that role or similar role for another Inspecting Authority.

Essential and measured by application and interview.

Experience of working within a Fire Safety environment.

Essential and measured by application and interview.

Operational incident experience

Desirable and measured by application and interview.

Qualifications and knowledge

Level 4 Diploma in Fire Safety or equivalent qualifications.

Essential and measured by application and interview.

Knowledge of fire safety statutes, codes of practice, policies and procedures and an understanding of their legal implications.

Essential and measured by application and interview.

Excellent IT skills and be familiar with operating Microsoft Word, Excel, and PowerPoint software or similar.

Essential and measured by application and interview.

Other Fire safety qualifications such as Fire Engineering Degree, Level 5 FED, BS9991, HTM. etc

Essential and measured by application and interview.

Personal qualities and attributes
Willingness to undergo appropriate Vetting/Screening processes in line with Devon & Somerset Fire & Rescue Service’s requirements.

Essential and measured by application and interview.

Willingness to accept and work to DSFRS Core Values during the course of employment.

Essential and measured by application and interview.

Ability to lead and manage teams to work effectively and efficiently both as a member of a team and as an individual.

Essential and measured by application and interview.
Ability to manage time effectively and efficiently.

Essential and measured by application and interview.

Professional in conduct

Essential and measured by application and interview.

Strong stakeholder ethic

Essential and measured by application and interview.

Committed to undertake relevant training and continuous professional development opportunities.

Essential and measured by application and interview.

Current driving licence and ability to travel to all sites within Devon and Somerset and occasionally beyond these areas (postholder will be required to undertake a DSFRS Driving Assessment)

Essential and measured by application and interview.
Evidence of self-motivation and innovation.

Essential and measured by application and interview.

To be commercially and entrepreneurially minded.

Desirable and measured by application and interview.

